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І. ANNOTATION 

 

 

The Labour Economics course aims at providing students with knowledge and skills in the 

area of labour and industrial relations. After completing the course the students are expected to: 

a) be familiar with the main terms, methods, patterns, factors, regulations and official documents 

relative to the economic aspects of the labour and insurance relations; b) be able to interpret the 

labour market patterns; c) build up and establish contemporary labour relations between em-

ployers and employees; d) find effective solutions to the settlement of the economic relationships 

between employers and employees. The course curriculum covers areas associated with the main 

characteristics, the market, the pay in exchange for the work performed, the insurance systems, 

the quality of labour, the industrial relations, etc. This course is a good foundation to build 

thereon further knowledge and to create new skills on the problems of economics and manage-

ment of labour. 

 

 II. T H E M A T I C  C O N T E N T  

 

 

Line TITLE OF UNIT AND SUBTOPICS  NUMBER OF HOURS 

  Lectures Tutorials Lab 

classes 

Theme 1. PRINCIPLES OF LABOUR       2 2  

1.1 Definition of the term “labour”    

1.2 Theoretical concepts of labour     

1.3 Functions of labour     

1.4 Special characteristics of labour     

Theme 2. POPULATION AND HUMAN RESOURCES       2 2  

2.1 The nature of population     

2.2 Measurable parameters of population replacement     

2.3 Qualitative characteristics of population replacement     

Theme 3. LABOUR MARKET       3 3  

3.1 
The nature, specific characteristics and functions of the labour 

market  
   

3.2 Types of labour markets     

3.3 Labour demand and supply     

3.4 Impact of labour market on production     

3.6. Labour market regulations     

Theme 4.  EMPLOYMENT AND UNEMPLOYMENT  3 3  

4.1 The nature and types of employment     

4.2 The nature and types of unemployment     

4.3. Measurement and structures of employment and unemployment     

4.4 Servicing of the unemployed     

4.5 National employment policy     

Theme 5.  THE COST OF LABOUR  3 3  

5.1 The nature and functions of the cost of labour     

5.2 Elements of the cost of labour     

5.3 Factors that determine the cost of labour     

Theme 6. WAGE 3 3  

6.1 The nature of wage     

6.2 Approaches and mechanisms for wage determination     

6.3 The nature of the minimum wage     
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6.4 Determination and change of the minimum wage     

6.5 Determination of basic and gross wage     

Theme 7. SOCIAL SECURITY   2 2  

7.1 The nature of social security     

7.2 Compulsory health insurance system     

7.3 Compulsory social security system     

7.4. Voluntary social security     

Theme 8. EQUAL OPPORTUNITIES ON THE LABOUR MARKET  2 2  

8.1 The nature of the equal opportunities on the labour market     

8.2 Labour market discrimination     

Theme 9.  HUMAN CAPITAL INVESTMENT  2 2  

9.1 The nature of human capital investment     

9.2 The nature of quality of labour     

9.3 Factors that affect the quality of education and training     

Theme 10. INDUSTRIAL RELATIONS  3 3  

10.1 The nature of industrial relations     

10.2 Trade unions as a party concerned in the industrial relations     

10.3 
Employers’ organizations as a party concerned in the industrial 

relations  
   

10.4 The state as a party concerned in the industrial relations     

Theme 11. COLLECTIVE BARGAINING AND INDIVIDUAL 

EMPLOYMENT CONTRACTS  
3 3  

11.1 The nature and functions of the collective bargaining     

11.2 Preparation and conduct of collective bargaining negotiations     

11.3 Collective labour agreement     

11.4 Individual labour relations     

Theme 12. HEALTH AND SAFETY AT WORK  2 2  

12.1 What is meant by health and safety at work     

12.2 
International, national standards and national policy on the health 

and safety at work in Bulgaria  
   

12.3 
Employers’ and employees’ obligations to ensure health and safe-

ty at work  
   

12.4 Performance measures of the conditions of work     

 Total: 30 30  

 

ІІІ.  FORMS OF CONTROL:  

№ TYPE AND FORM OF CONTROL Number 

extracur-

ricular, 

hours 

 

1. Midterm control   

1.1. Coursework on a pre-selected topic  1 40 

1.2. Test (written) with open-ended and closed-ended questions 1 20 

Total midterm control: 2 60 

2. Final term control   

2.1. Examination (test) 1 60 

 Total final term control: 1 60 

 Total all types of control: 3 120 
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