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I. ANNOTATION

The course "Labour and Social Insurance Law" is designed for the students of the Bachelor's
degree in Accountingt.

It includes basic topics of labour and social security legislation, which deal with individual basic
legal institutes and relevant legal relations. At the same time, the authors have included in the topics the
current trends in the development of the two legal sectors caused by digitalization and the entry of
artificial intelligence in labor and social security relations. The key topics in the discipline are related to
the employment relationship, the employment contract, working hours, breaks and leaves, work
discipline; termination of employment relationships, insurance relationships and their subjects, insured
social risks, insurance contributions and insurance income, insurance benefits, pension and health
insurance, e-health.

The material taught aims to provide students with up-to-date and solid knowledge in the field of
labour and social insurance legislation, which is actually and exclusively needed in their future practice.
The contemporary aspects of the topics aim to provoke the thinking of the trainees and challenge them to
adequate solutions in a digital environment.

The lecture course is fully developed in line with the dynamics of changing legislation and in this
sense provides up-to-date information on the regulatory framework, while also offering a scientific
analysis of well-established theoretical propositions for both sectors.

The expected results of the study of the discipline "Labour and Social Insurance Law" by students
can be summarized in the following parameters: acquisition of knowledge of the basic institutes of labour
and social insurance legislation and understanding of their essence; real application of the acquired
legal knowledge through their practical transportation in the specialized management disciplines;
formation of the ability to handle specialized legal acts /LC, SIC, etc., as well as secondary normative
regulations/, upgrading of management skills and linking it to legal theory and legislation, interpreting
and putting into practice the current regulatory framework and its application at work.

The efforts of the team are also directed towards specific practical skills of the students as a re-
sult of the knowledge they acquire during the lecture course. For this purpose, during the training they
work independently with normative acts, get acquainted with relevant case law. The connection with
practice and business is also essential for the educational process. For this purpose, during the training
students are provided if possible to participate in the examination of court cases or visit the practice.

The methods applied in the training, namely: problem solving and case studies, practice visits,
analyzing topics and participating in discussions related to the use and impact of Al in employment and
eHealth, ability to master specific legal terminology and its proper application in practice should contri-
bute to the development of the following key competences: civil/active citizenship competence, entrepre-
neurial competence, personal competence, literacy/linguistic competence, multilingualism competence,
digital and technology based competence, cultural awareness and expression.

INLTHEMATIC CONTENT

Ne TITLE OF UNIT AND SUBTOPICS NUMBER OF HOURS
L S L.E.

Theme 1. SUBJECT OF THE LABOUR LAW. METHOD OF
LEGAL REGULATION.SOURCES OF LABOUR LAW. 2 2
EMPLOYMENT RELATIONSHIP
1.1 Subject, method and sources of Labour Law.

Employment relationship. Reflection of the digitalization on the
1.2. . . . .
employment relationship. Introducing Al in the employment rela-
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| tionships.
Theme 2. EMPLOYMENT CONTRACT 2 2
2.1. | General characteristics. Conclusion.
2.2. | Contents of the employment contract.
2.3. | Types of employment contracts.
24 rI:lew forms of work — remote work, trough platforms, work at

ome.
Theme 3. WORKING HOURS . REST AND LEAVES 2 2
3.1. | Concept of working time. Types of working time.
3.2. | Essence of rest and types of rest.
3.3. | Essence of leaves and types of leaves.
Theme 4. LABOUR REMUNERATION 1 2
4.1. General characteristics.
4.2. | Additional and other labour remunerations.
Theme 5. WORK DISCIPLINE AND DISCIPLINARY LIABILITY 2 2
Concept of work discipline. Modern forms of control for observa-

5.1. : Lo
tion of the work discipline.
Concept of disciplinary liability. Breaches of work discipline.
Types of breaches.
5.3. | Disciplinary sanctions — types and imposition order.
Theme 6. FINANCIAL LIABILITY OF THE PARTIES OF AN
EMPLOYMENT RELATIONSHIP
6.1. | Financial liability of employer.
6.2. | Financial liability of factory or office worker.
Theme 7. TERMINATION OF EMPLOYMENT RELATIONSHIP 2 2
7.1. General characteristics.
7.2. | Types of termination.
Theme 8. GENERAL CHARACTERISITICS OF THE INSURANCE

5.2.

LAW. INSURANCE RELATIONS ! 1
8.1 Concept and types of public social insurance. Insurance system.
o Subject, method and sources of the insurance law.
8.2 Insurance relations — concept, elements, and types of insurance
| relations
Theme 9. INSURED PERSONS. CONTRIBUTORS. INSURANCE 5 5
ORGANS
9.1. Insured persons - concept and types.
9.2. | Contributors - concept and types. Insurance organs
Theme 10. SOCIAL INSURANS RISKS 2 2
10.1. | Social insurance risk — essence and characteristics. Insured event.
10.2. | Types of social insurance risks.
Theme 11. CONTRIBUTION. CONTRIBUTORY INCOME. 5 5

CONTRIBUTORY SERVICE

Contribution — concept and essence of the contribution. Distribu-
11.1. | tion of the social insurance contributions, terms and procedure of
payment.

Contributory income — concept, essence, insurance-legal impor-

tance. Minimal and maximal amount of the contributory income.

113 Contributory service - concept and types. Calculation and proof of
" | contributory service.

11.2.

Theme 12. SHORT TERM INSURANCE 2 2
121 General characteristics of the short term insurance. Essence of the
"~ | insurance benefits

12.2. | Types of insurance benefits
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Theme 13. RETIREMENT INSURANCE. TYPES OF PENSIONS. 2 5
PENSIONS PROCEDURES
13.1. | Retirement insurance — essence, pillars of the pension system.
132 Pens_ion — concept, common rules for pension. Particular types of
pensions.
13.3 Pension procedure — essence and stages. Procedure for granting
" | and modification of pensions
Theme 14. SUPPLEMENTARY COMPULSORY AND
SUPPLEMENTARY VOLUNTARY RETIREMENT 2 2
INSURANCE
14.1. | Supplementary compulsory retirement insurance.
14.2. | Supplementary voluntary retirement insurance
Theme 15. HEALTH INSURANCE. COMPULSORY HEALTH 2 5
INSURANCE. VOLUNTARY HEALTH INSURANCE
General characteristics of the health insurance — concept, types
15.1. | and sources. Compulsory health insurance — insured persons, con-
tributors, medical care provider and professional organizations.
152 Insured social r!sks_according to the compulsory health insurance.
"™ | Insurance contributions — essence and procedure of payment.
15.3. | Mechanism for conduction of the compulsory health insurance.
15.4. | Voluntary health insurance.
Theme 16. EHEALTH 2 1
16.1. | Essence and principles of eHealth.
16.2. | Instruments of eHealth.
16.3. | National health information system.
Total: 30 30
III. FORMS OF CONTROL.:
extracur-
Ne TYPE AND FORM OF CONTROL Number || ricular,
hours
1. Midterm control
1.1. |Test 2 30
1.2. | Work with normative acts and online resources 2 30
1.3.  |Independent work (preparation and presentation) on a predefined 1 40
topic
1.4, | Case studies and practical problems 2 20
Total midterm control: 7 120
2. Final term control
2.1. |Examination (test) 1 60
Total final term control: 1 60
Total for all types of control: 8 180
IV. LITERATURE
REQUIRED (BASIC) LITERATURE:
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1. Auzpeesa, A., Monosa, I'. TpyI0BO M OCHTI'YpUTENHO TIpaBo. BTOpo mpepaboTeHo U JOIbIHE-

HO u3nanue. Bapna: Hayka u ukonomuka, 2020

RECOMMENDED (ADDITIONAL) LITERATURE:

1.

10.

11.

12.

13.

14.

15.

16.

17.

Amngipeesa, A., Monosa, I'., Jlaues, B. JlucuuminHapHaTa OTTOBOPHOCT - MATEPHATHONPABHH
U npouecyasHu acnekTh: Kparbk TEOpeTHMKO-IPAKTUYECKH KypC 3a CTyIeHTH B MkoHOMU-
4eCKH yHHBEpCHTET - Bapua. Bapua : ®1JI OO/, 2023,

AHzpeeBa, A., I/IOJ'IOBa I'., bnaroiiuea, X., Anekcanapos, A., banos, X. I/Iop,I[aHOB 3. 3a-
IIUTa 332 WHIUBUIyaTHUTE CYOCKTUBHU TPYIOBH IpaBa (Ha pa60THHKa WM CILY)KUTENSA).
Bapna : Hayka u ukonomuka, 2020

AmnsipeeBa, A., Monosa, I'. TpynoBO M OCHUI'ypHTEIHONPABHM acIEKTH Ha paboTara Ipes
wiardopma - mpeAru3BUKATEICTBA U Bb3MOKHH 3aKOHO/IaTEIHU pelieHus. YoBeuKu pecypcu
& Texunonorun = HR & Technologies, Bapna : Copysxxenune Kpearuno npoctpanctso, 2022
Amnzpeesa, A.,Jomnosa, I'. FOpuandecka 0TTOBOPHOCT W KOHTPOI 3a CIIa3BaHE HA TPYLOBOTO
1 OCUTYPHUTEIIHO 3aKOHOaTencTBo, B.,2010

Anzpeesa, A., Homnosa, I'. TpyI0BONPAaBHH M OCHTYPUTEIHOMPABHH ACIEKTH Ha 0e3paboTH-
nara B bearapusa.Bapna: Cnasena, 2011

Amnzpeesa, A., Homnosa, I'. IIpaBeH peskiM Ha TOYNBKHUTE M OTIYCKHTE : TEOPETHIHH U IIpaK-
TH4ecku acrnekTu.BapHa : Hayka n nukonomuka, 2018

Amngpeesa, A.,Monosa, I'. AIMHHHCTPAaTHBHOHAKA3ATEIHA OTFOBOPHOCT 3a HAPYIICHHS Ha
TPYAOBOTO U OCUTYPUTEIIHO 3aKOHOAaTescTBO — ["oaumauk Ha 1Y -Bapna, Tom 80/2008
Amnzpeesa, A.Monosa,l’. HakasaTenHompaBHa 3aIiTa Ha TPYIOBHTE H OCHTYPUTCIIHH IIPABO-
otHomieHus — M3Bectust Ha NY-Bapua, 6p.3/2008r.

Monoga, I'. Ocuryputenen cTax M CPOIHM MHCTHTYTH NMPH TPH3HABAHE HA HSKOU BUJIOBE
obe3neuenus — 6p.3/2015 ,,U3Bectus Ha 1Y — Baphna

PaueB, p. ,AHIpeeBa, A.,JionoBa, I'. AKTyanHH IpaBHH aCIeKTH Ha TPYIOBUTE IOTOBOPHU U
CBBP3aHUTE C TIX MPABHU UHCTUTYTH, B, Hayka u nukonomuka, 2017

AngpeeBa, A., Monosa, I'. OTmyck 1py BpeMeHHa HepabOTOCIIOCOOHOCT — CIIeNU(MUKH, pea-
TU3aIys U OCUTypuTenHo obesnedyaBane.d/{uanor : Enektponno cnucanue Ha CA "J[. A.
Llenos" - Cumos , 2018,

AnnpeeBa, A. CyOeKTUBHHTE MpaBa Ha MOYMBKA U OTMYCK B OBIATApCKOTO TPYAOBO IPaBo -
€BOJIIOLIMS ¥ TeHACHIIMU. Ponsita Ha mpaBOTO B ChBpeMeHHaTa HKOHOMUKA : COOpPHHK C JTOK-
Jlaid OT HAllMOHAJIHA Hay4yHa Kpbria Maca, 3 HoemBpu 2017, Bapna : Hayka u nkoHOMHKa,
2017

AHpnpeeBa, A. THCTUTYTHT Ha MOYUBKA B OBJITAPCKOTO TPYAOBO MPABO - TPAJAMIIUSI U ChBpE-
Mmue. M3Bectus Ha Cpro3a Ha yueHute - Bapna. Cep. Xymanurtapuu Hayku, 2017, 1
AnpnpeeBa, A. TpyaOBHUAT TOTOBOP - TPAAUIMHU U TEHACHIIMH B IPOMEHSIA CE€ UKOHOMUYEC-
Ka cpena. / IkoHOMHMKaTa B MPOMEHSINHUS C€ CBAT: HAIIMOHAJIHH, PETMOHAIHU U TJIOOATHU
m3mepenus : CO. 1oki. oT MexayHap. Hayd. KoH(. : T. 1. - Bapna : YauB. uza. Hayka u uxo-
HoMmuKa, 2015

AnpnpeeBa, A. HoBute BUIOBE TPYIOBH JOTOBOPH- akTyaidHa ¢opma Ha 3aeTocT. [Ipobiemu
Ha 3aKOHOJIaTEJICTBOTO U MPABOIPHIIATAHETO, CBbP3aHU C Pa3BUTHETO Ha Ou3Heca B Pemy0-
nuka benrapus, Codus: YHCC, 1, 2015, 106-112.

AmnppeeBa, A., Jlanes, B. IlpekparsBane Ha Oe3cpoueH TpPYAOB JOTOBOp - MpoOJeMaTHKa,
MIEPCIEKTUBU M TEHACHIMM B YCIOBUATA HAa ChBPEMEHHA Ia3apHAa MKOHOMHMKA. Possita Ha
MPaBOTO B ChBpeMeHHaTa WKoHOMUKa: COOpHUK ¢ JOKJIATu OT HAI[MOHAJHA HaydHa KpbhIia
Maca, 3 HoemBpu 2017, Bapna : Hayka u nkonomuka, 2017, 326 - 339.

AmnppeeBa, A. CyOeKTHBHOTO IPaBO Ha TPYAOBO Bb3HATPAXJEHHUE - TPAJUIMU U aKTyaTHU
3akoHojarenHu pemeHus. M3pectua Cn. MkoHomudeckn yHUBepcUTeT - Bapna, Bapna : Ha-
yKa ¥ HIKOHOMUKa, 62, 2018, 1, 23 - 39.
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19.

20.

21.

22.

23.

24.

25.

26.
27.
28.
29.
30.

31.

32.

33.

Anunpeesa, A., Monosa, I'. IHCTHTYTBT Ha H3BBHPEIHUS TPYA B OBITapCKOTO TPYIOBO MPABO
— TpaJULUU U TOTPeOHOCT OT MPOMEHHU B ChbBpeMeHHa cpena. [IpaBoTo u OU3HECHT B ChBpe-
MEHHOTO 00mecTBO: COOpHUK C JOKIaau oT 2-pa HammonanHa HaydHa KOHpEpeHnus, 8 HO-
emBpu 2019, Bapna: Hayka u nkonomuka , 2019, 300 — 313

Angipeesa, A., Honosa, I'. Tpaucopmanus Ha paBHATa Bpb3Ka paGoToaaTe] — paGOTHHK B
pe3yJTar Ha BIMSHUETO Ha aurutanusanusata. De Jure, B. TeproBo : BTY Cs. CB. Kupuin u
Meroauii, 11, 2020, 1(20)

AHnpeeBa, A., flonosa, I'. M3rpaxxnane Ha HarmmonanHara 3apaBHOMH(pOPMAIIMOHHA CHUCTE-
Ma - TeHJICHIIMU U TIpaBHA paMka. MeAUIIMHCKHN MEHWKMBHT U 37paBHa nonutuka, Codus :
Menununcku yauepcuteT - Codus. Llenrpanna mequimacka ounbnuoreka, 51, 2020, 1, 28 -
37.

ﬁonosa, I'., Augpeesa, A., bnaroitueBa, X., [lumutpona, /1., Hensnkona, I1., bornanos, X.
[IpaBHM 1 UKOHOMUYECKH aCHEKTH Ha JbpP>KaBHUSI KOHTPOJI 3a Clla3BaHE HA TPYAOBOTO 3aKO-
HojarencTBo. Bapna : Hayka u ukonomuka, 2022

Monosa, I'. OTnycky U 06E3IIETEHNsTA, CBBP3aHN C PUCKA MAYMHCTBO — MPOLEAYPHH H
ocurypuresHonpaBHu acniekTu.M3Bectus Ha Cbro3a Ha yueHute - Bapna. Cep. Xymanurap-
HU Hayku, Bapha : Cpro3 Ha yuenute - Bapna, 2017

Monoga, I'. OGeMbT H JOCTHITBT 10 MEAMIIMHCKA TIOMOII - TeHICHIINN K 0COOCHOCTH Ha He-
JTUCKPUMHUHAIIMOHHO TpuiiaraHe.3anmra cpemnry nuckpumuHaiusaTa: [IpaBHa ypenba, mpo6-
nemMu U TeHaeHuu : COOpHUK ¢ JOKJIAaW OT HAIlMOHAJIHA HayyHa KoHpepeHius Ha UV -
Bapna, 8 ronu 2018, Bapna : CTEHO, 2018

Monoga, I'. Crieuu¢uky B 3allIaIAHETO HA MEIMIMHCKY JCHHOCTH H YCIYIH MO 3aXbIIKH-
TETHOTO 3/IpaBHO ocurypsiane.IlpaBoTo u OU3HECHT B CHBPEMEHHOTO 00mIecTBO : COOpHUK
¢ mokiaau oT 2-pa Hammonanna HayyHa koHdepeHius, 8 HoemBpu 2019, Bapna : Hayka u
HKOHOMHKa, 2019

Monoga, I'. [IpUHIMIK HA €IEKTPOHHOTO 3PABEONA3BAHE - PABHU PAMKM M CTHUHHU acTiek-
. IkoHOMHUYEcKa Hayka, 00pa30BaHME M peaTHa UKOHOMHKA: Pa3BUTHE U B3aUMOJICHCTBUS
B nurutanHara emnoxa : COoopHuk ¢ moxnaau ot KOOuneliHa MexayHapoaHa HaydyHa KOH(e-
penius B uect Ha 100 rox. ot ocHoBaBaneto Ha Y - Bapna : T. 4, Bapna : Hayka u ukoHo-
MuKa, 4, 2020,

Wonoga, I'. TIpaa Ha OCHTYpEHHTE JIHIIA 110 3aABIKUTEIHOTO 3IPaBHO OCUIypsBaHe. BapHa
: Hayka u uxonomuxka, 2024

Monoga, I'. TIpaa Ha OCHTYpEHHTE JIHIIA 10 3aABIKUTEIHOTO 3IPaBHO OCUIypsBaHe. BapHa
: Hayka u uxonomuxka, 2024

MpsukoB, B. Ocurypurenno npaso, C., Cubu, 2019

Mpwpukos, B. Tpynoso npaso, C : Cubu, 2018

Cpenxosa, Kp., Ocuryputenno mpaso, [lero mpepadoreno u pombiaHeHo uzganue, Codus:
Cubmn, 2016

Andreeva, A., Yolova, G. The Challenges of the Fourth Industrial Revolution Faced by the
Labour Market: European and National Processes and Trends. MexayHapoaHu KII'bCTEpHH
NoJUTUKH : bbarapo-kutaiicku ¢opym : COOpHHK € JOKJIAAM OT MEXAyHApoaHa KOH(epeH-
nus, Bapna : Hayka u uxonomuka, 2019, 178 -188.

Andreeva, A., Yolova, G. The Right to Work in a Digital Society: Evolution and Trends.
MexayHapoaHu KI'bCTEPHH MOJIMTHKY : bbharapo-kutaiicku ¢hopyMm : COOpHHK ¢ TOKJIATu OT
MeXIyHapoaHa KoHpepeHuus, Bapua : Hayka u nkonomuka, 2019, 123 - 134.

Andreeva, A., Yolova, G. Digital Competences of the Parties in the Employment
Relationship . Economics and Computer Science [MkoHOMHKAa M KOMOIOTHPHU HAYKH]| :
[EnextponHo] HayuHo cniucanue, Varna : Knowledge and Business, 8, 2022, 1, 6-13.
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