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І. ANNOTATION 

 
The course is aimed at teaching Accountancy Students. It includes subjects linked to the 

explanation of the main problems in Labour and Social Insurance law. The subjects cover the 
legal status and functions of the main institutions and the legal relationships between the two 
discussed branches of law.  

This teaching material aims to help students to receive knowledge in the area of labour 
and social insurance relations. This knowledge will be really important in their practice as fu-
ture specialists and makes easier their integration into their chosen profession. The study of La-
bour and Social Insurance Law in the process of the students, which study Accountancy, is part 
of the requirements and standards, which they need to cover, in order to become competence as 
graduate expert accountants.  

The course of lectures reflects the current changes and gives up to date information and 
analysis relating to the legal relations which have been considered.  

The expected results of studying the subject of Labour and Social Insurance Law by eco-
nomics students can be summarized in the following points: Attaining basic knowledge in the 
area of Labour and Social Insurance Legislation; understanding the fundamentals of the main 
labour and social insurance institutions; Real application of the acquired legal knowledge by the 
practical translation into the specialist economic disciplines; Developing skills for using special-
ized legal documents (Labour Act, Social Insurance Act etc… ) as well as the related secondary 
legal acts and regulations, interpretation of the legal framework and its application in the work 
of the economist. 

 
 

II. T H E M A T I C  C O N T E N T  
 

No.  
 TITLE OF UNIT AND SUBTOPICS NUMBER OF HOURS 

  L S L.E. 
UNIT 1. SUBJECT OF THE LABOUR LAW. METHOD OF LEGAL 
REGULATION.SOURCES OF LABOUR LAW. EMPLOYMENT 
RELATIONSHIP. 

2 2  

1.1 Subject, method and sources of Labour Law    
1.2 Employment relationship    
 
UNIT 2. EMPLOYMENT CONTRACT 2 2  

2.1 General characteristics. Conclusion.    
2.2 Contents of the employment contract.    
2.3 Types of employment contracts.    
 
UNIT 3. WORKING HOURS . REST AND LEAVES 2 2  

3.1 Concept of working time. Types of working time.     
3.2 Essence of rest and types of rest    
3.3 Essence of leaves and types of leaves    
  
UNIT 4. LABOUR REMUNERATION 2 2  

4.1 General characteristics    
4.2 Additional and other labour remunerations    
 2  2  
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UNIT 5. WORK DISCIPLINE AND DISCIPLINARY LIABILITY 
5.1 Concept of work discipline    

5.2 Concept of disciplinary liability. Breaches of work discipline. 
Types of breaches    

5.3 Disciplinary sanctions    
 
UNIT 6. FINANCIAL LIABILITY OF THE PARTIES OF AN 
EMPLOYMENT RELATIONSHIP 

2 2  

6.1 Financial liability of employer    
6.2 Financial liability of factory or office worker    
 
UNIT 7. TERMINATION OF EMPLOYMENT RELATIONSHIP 2 2  

7.1 General characteristics    
7.2 Types of termination    

 
UNIT 8. GENERAL CHARACTERISITICS OF THE INSURANCE 

LAW. INSURANCE RELATIONS 
2 2  

8.1 Concept and types of public social insurance. Insurance system. 
Subject, method and sources of the insurance law.     

8.2 General characteristics and types of insurance relations.    
 
UNIT 9. INSURED PERSONS. CONTRIBUTORS. INSURANCE 
ORGANS. 

2 2  

9.1 Insured persons. Concept and types. Contributors. Concept and 
types.    

9.2 Insurance organs.    
 
UNIT 10. SOCIAL INSURANS RISKS 2 2   

10.
1 Social insurance risk – essence and characteristics. Insured event.    

10.
2 Types of social insurance risks.    

 
UNIT 11. CONTRIBUTION.  CONTRIBUTORY INCOME. 
CONTRIBUTORY SERVICE. 

2 2  

11.
1 

Essence of the contribution. Distribution of the social insurance 
contributions. Terms and procedure of payment.    

11.
2 

Concept of contributory income. Determination of the contributory 
income, on which social insurance contributions are due. Concept 
and types of contributory service. Calculation and proof.  

   

 
UNIT 12. SHORT TERM INSURANCE 2 2  

12.
1 General characteristics. Essence of the insurance benefits    

12.
2 Types of insurance benefits    

 
UNIT 13. RETIREMENT INSURANCE. TYPES OF PENSIONS. 
PENSIONS PROCEDURES. 

2 2  

13.
1 General characteristics and subjects.     

13.
2 

Stages of the pension procedure. Procedure for granting and 
modification of pensions.    
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UNIT 14. HEALTH INSURANCE. INSURED PERSONS. HEALTH 
INSURANCE CONTRIBUTIONS. CONTRIBUTORY INCOME. 

2 2  

14.
1 

General characteristics – concept and types. Subjects of health in-
surance. Insured persons. Insurers. Medical care providers and pro-
fessional organizations. 

   

14.
2 

Insured social risks. Health insurance contributions – essence and 
procedure of payment.    

 
UNIT 15. VOLUNTARY HEALTH INSURANCE 2 2  

15.
1 General characteristics     

15.
2 Sources    

 Total: 30 30  
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ІІІ.  FORMS OF CONTROL: 
  
No. 
by 

row 
TYPE AND FORM OF CONTROL №   

extra-
curricu-
lar, h. 

 
1. Midterm control   
1.1. Test and written questions 2 20 
1.2. Project work – written on a predefined theme 1 30 
1.3. Work with statutory instruments 1 15 
1.4. Comparative-legal research 1 15 

Total midterm control: 5 80 
2. Final term control   
2.1. Examination (test) 1 40 

 Total final term control: 1 40 
 Total for all types of control: 6 120 
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